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‘UNION TRAINING PAYS OFF,' 
SAYS BLACK JOB CORPS GRADUATE 

TOLEDO -- "I couldn't believe it," said Deborah Woodard as she 
received her first paycheck as a railway clerk. 

And for good reason--the pay averaged about $42 a day. 

For 20-year-old Ms. Woodard, a recent graduate of the Cleveland 
Job Corps Center for Women, the rewards of study and skill training were 
now a visible reality. 

"Union training really pays off," she said, explaining that she 
had completed the training course for railway clerks sponsored by the 
Brotherhood of Railway, Airline and Steamship Clerks, AFL-CIO. 

Not only did she get job training; the union also placed leis with 
Norfolk & Western Railroad Co. in Toledo. And before long, she adds" 
joyfully, she will be a full-fledged union member. 

Without the Job Corps, today could have been a lot different for 
Ms. Woodard, who recalls that as a high school dropout with no work 
experience there were no jobs open to her. 


She first heard about the Labor Department's Job Corps from a social 


worker in the child welfare department. Almost before the woman finished 


telling her about the Labor Department program, which gives disadvantaged 
youths a chance to get an education and learn a trade, she was talking 
to a Job Corps screener. 

Before long, she was at the Cleveland Job Corps Center, experiencing 
the pangs of homesickness and "having to live by the rules." 

But she was equally determined to “stick it out" and to take full 
advantage of the training and other opportunities. 


(MORE) 
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Ms. Woodard spent about nine months in the Job Corps, which included 


the BRAC training program. She received instruction in clerical skills-- 


key punch, typing, business math and business English, with an emphasis 


on handling bills of lading and other forms in the railroad industry. 

"My stay in the Job Corps taught me a lot," says the native of Dayton, 
who adds she not only learned a trade and now has a job; she also earned 
her high school equivalency diploma. 

More mature, more confident, "thanks to Job Corps," Ms. Woodard feels 
she can cope with just about any problem, including the 5 p.m. to l a.m. 
shift. 

And it's also reassuring to know she has a helping hand in WICS 
(Women in Community Service) a volunteer support group which helps Job 
Corps graduates make a successful transition upon leaving the centers. 


# # # 
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NEW YORK JOB CORPS CENTER GETS LABOR 
DEPARTMENT FUNDS; .ELACK ENROLLMENT .43% 


NEW YORK -- The New York Residential Manpower ‘Center, Fort Totten, 
which has been serving mostly blacks and Puerto Ricans, will continue 
operating for two more years under a new contract of more than $3 million. 

Edward W. Aponte, assistant regional director of the U.S. Labor 
Department for manpower, said American Technical Assistance Corp., in 
conjunction with three black-owned firms, Mobicentrics, Inc., Arawak 
Consulting Corp., and Experimental and Bilingual Institute, will continue 
the center's operations. 

The new contract provides for $1,532,300 for the first year's 
operation which covers costs of providing residential training, placement 
assistance and supportive services. 

Aponte noted that blacks represented 43 percent of the center's 
enrollees last fiscal year. .About 535 young men, 16 to 21 years of age, 
went through the center in fiscal year 1973, with about 233 on board as 
of March 30, 1974, he added. The center has a capacity to serve 275. 

Fort Totten corpsmen are recruited from New York City. They are 
from disadvantaged backgrounds and are out of school and out of work. 

The Job Corps center offers vocational training in various occupations: 
auto body repairman, auto mechanic, carpentry, electrician, plumbing- 
construction. 


The center also has courses in English as a second language as well 


as bicultural programs to foster better understanding between blacks and 


Spanish-speaking. 


The Job Corps program also provides remedial education, health care, 
necessary legal services and assistance in finding a job. Length of stay 
varies from an average of six months up to two years. 

# # # 
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BLACK JOB CORPSMEN TO GET SKILL 
TRAINING FROM BUILDERS ASSOCIATION 

WASHINGTON -- The National Association of Home Builders (NAHB) will 
train 130 Job Corpsmen in the building trades and place them in jobs 
upon graduation, Secretary of Labor Peter J. Brennan has announced. 

Blacks comprise about 85 percent of enrollees at the Maryland 
Residential Manpower Center in Woodstock where the training will be 
conducted in cooperation with some of the building trade unions. 

The center's enrollees, youths 16 to 21 years of age who are out of 
school and out of work, are recruited from Maryland, Pennsylvania, Delaware, 
West Virginia and the District of Columbia. 

The Labor Department has awarded a $226,554 contract to NAHB to 


conduct the one-year training program. 


Courses will be offered in the following occupations: bricklayer 


(30 trainees), carpenter (20), cement mason (20), electrician (20), 
painter (20), and plasterer (20). 

Training programs, based on a 40-hour week, alternate with one week 
of educational classes and one week of vocational training. The length 
of training depends on the progress made by individual trainees. Emphasis 
will be on individual instruction geared as closely as possible to actual 
work situations. 

Trainees will perform all work normally done by craftsmen. They 
must be 17 years of age or older and physically able to meet requirements 
of the trade. 


Enrollees will engage in work projects at the center that would not 
otherwise be let out on contract. 


NAHB will work with the state employment service in placing trainees 


who complete the program. 
# # # 
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330 MIGRANT WORKERS TO GET SKILL TRAINING 


ATLANTA -- About 330 migrant and seasonal farmworkers will get a 
chance to acquire job skills under a $500,000 special program funded by 
the U.S. Labor Department. 

It is estimated that blacks and Mexican Americans, most of them 
from Texas, will have about equal participation in the program. 


The program will be for workers located in central and south Florida 


in the counties of Dade, Monroe, Broward, Palm Beach, Okeechobee, Highlands, 


Hardee, DeSoto, Polk, Orange, Leon and Gadsden where about 80 percent of 
the migrant workers are concentrated. 

Of the 333 training positions, 275 will be for skills training as 
auto mechanics, clerical, medical assistants, salesmen, truck drivers, 
bookkeepers and auto body repairmen. Length of training varies from 5 
weeks to 9 months depending on the occupation and the need of the individual. 

Another 38 will be for on-the-job training (OJT) in the public and 
private sector and another 20 for subsidized work experience. 

In addition to training, participants receive needed supportive 
services such as transportation, day care and minor medical care. While 
in training, they receive allowance based on state unemployment benefits, 

The one-year program, sponsored by the governor, will be operated by 
the Florida Department of Commerce, Division of Manpower Services Council. 


# # # 
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BRENNAN PLEDGES JOB AID FOR VETERANS 


WASHINGTON -- Secretary of Labor Peter J. Brennan has pledged "a 
strengthened and intensified effort" to find jobs for veterans. 

In a two-hour meeting with the leaders of the nation's major veterans' 
organizations, Secretary Brennan outlined current government efforts to 
find jobs for veterans, specially disabled and minority group veterans, 
and presented plans for new approaches to the problem. 

He asked the veterans' organizations for their comments and advice on 
current, programs and future plans. 

Among a number of suggestions made by the veterans' groups were those 
dealing with the need for greater job information for veterans, increased 
and improved veteran placement efforts by the public employment service, 
and the stressing of priority attention and emphasis on veterans by 
sponsors of manpower training programs under the Comprehensive Employment 
Training Act. (CETA). 

The Secretary discussed with the group a draft plan to improve Labor 
Department service to veterans prepared by the Manpower Administration 

and its Veterans Employment Service. The veterans' organization are submitting 
comments and suggestions on the proposal. 

Participating in the meeting was National Alliance of Businessmen 
President John P. Gordon. The NAB has a major responsibility for 
providing employment opportunities for veterans. 

Labor Department representatives at the meeting included Assistant _ 


Secretary for Manpower William Kolberg, U.S. Employment Service Director 


David Williams and Veterans' Employment Service Director Lewis Barton. 


Representatives of the nation's major veterans' organizations present were: 
Robert E. L. Eaton, National Commander, American Legion; Ray R. Soden, 
National Commander, Vetedane of Foreign Wars; John T. Soave, National 
Commander, Disabled American Veterans; Berge Avadanian, National Commander, 


AMVETS; Timothy Craig, National President, National Association of Concerned 


Veterans; Niel G. Knowles, National Commander, Catholic War Veterans; 
Ainslee R. Ferdie, National Commander, Jewish War Veterans, and Dr. Dennis 


Wyant, Director of Field Operations, Blinded Veterans Association. 


# # # 
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JOB SAFETY RULE FOR SKELETON STEEL 
CONSTRUCTION ISSUED BY OSHA 
WASHINGTON -- The U. S. Department of Labor has issued a revised construction 
safety rule to protect workers against falls during the erection of skeleton steel 


structures. 


John H. Stender, assistant secretary of labor who heads the Department's 


Occupational Safety and Health Administration (OSHA), said the revised rule requires 
a tightly planked and substantial floor within two stories or 30 feet, whichever is 
less, below each tier of steel beams on which work is being performed. 

Recognizing the need for removing such floors to move them higher up in the 
structure, the rule provides exceptions while floor planks are being gathered and 
stacked for such use. 

To protect workers during these operations, however, planks must be gathered 
so that work is always done from the planked floor. When workers reach the last 
plank, they must wear safety belts with securely anchored safety lines. 

Stender said OSHA first proposed revision to the construction safety rule Jan. 16, 
Many written comments were received concerning the proposal, but no requests for a 
hearing were submitted. 

Stender said the revision reflects most of the comments received. He noted the 
most significant change from the OSHA proposal is the coverage of employees engaged in 
any type of work. The proposal had covered only workers doing bolting, riveting, 
welding, or painting operations. 

The revised rule appeared in the Federal Register July 2. 


# # # 
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OSHA PUBLISHES JOB SAFETY 
AND HEALTH HANDBOOK 
WASHINGTON -- An employee handbook on job safety and health, "The 
Employee and OSHA," has ‘been published by the U.S. Department of Labor. 
Assistant Secretary of Labor John H. Stender, who heads the 


- 


Department's Occupational Safety and Health Administration (OSHA), said 


the pocket-sized, 16-page booklet provides background information on the 


1970 federal job safety and health law. It also has details on employee 
rights and responsibilities under the law. 

The booklet is intended to answer the questions most often asked 
by employees. It may be ordered from the Superintendent of Documents, 
Government Printing Office, Washington, D.C. 20402, for 30 cents, a copy, 
prepaid. Orders should specify "The Employee and OSHA," March 1974, 


OSHA Publication 2099. 








Dear Consumer 


A Memo to 
the Boss 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


I have a suggestion to pass along to employers— 
a suggestion that should make summer cooler and 
more comfortable for many of us. 

Federal Energy Administration (FEA) tells me 
that it is urging employees to adopt new summer 
clothes guidelines: neat but comfortable clothes for 


workers. 


This sensible “summer 
dress code” was announced 
after FEA directed that air 
conditioners in Federal Gov- 
ment buildings should be set 
at 78 degrees as a conserva- 
tion measure, The guidelines 
can be summed up simply: 
For work, get rid of up-tight, 
dress-up clothing. It makes 
you wilt, Instead, wear cas- 
ual, comfortable clothes. 
You'll look—and feel—crisp, 
cool, efficient. 

FEA is also urging pri- 
vate industry to adopt a sim- 
ilar dress code, to go along 
with air conditioners set at 
higher temperatures. Ask 
your employer about adopt- 
_ing the new summer guide- 
lines for your office. 

The “boss” should con- 
sider the following: 


@ Allow male employees 
to wear open-necked, short- 
sleeved shirts and to go with- 
out jackets and ties. 

@ Provide closet, locker 
or other place to keep jackets 
and ties. This will help insure 
that employees will have 


them to wear for “full-dress” 
business occasions. 

@ Allow female employ- 
ees to wear informal, com- 
fortable clothing—tasteful 
but open-necked, sleeveless 
and loosely fitting dresses or 
blouses. 

@ Allow female employ- 
ees to go without hose. 

@ Allow culottes, which 
are longer and fuller than 
shorts and look like skirts. 
Culottes are a cool, comfor- 
table and neat way to dress 
for summer. 

@ Allow employees to 
wear sandals or open-toed 
shoes. ‘ 
@ Encourage all employ- 
ees to dress comfortably 
within the limits of good 
taste and in the interest of 
good health and on-the-job 
effectiveness, 

For more information on 
conserving energy this sum- 
mer or for additional sugges- 
tions of ways to keep cool 
using less energy, write to 
the Federal Energy Admin- 
istration, Washington, D.C. 
20461, 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


About 57 percent of trainees enrolled in Manpower Development 
and Training Act institutional training programs in the 1973 fiscal 
year were between 22 to 44 years of age, according to the 1974 Manpower 


Report of the President. 


Of the 628,400 youths enrolled in the Neighborhood Youth Corps in 
the 1973 fiscal year, 388,400 were in the summer program, according 
to the 1974 Manpower Report of the President. 
xk 
In 1972, 937,000 firms used the Federal-State public Employment 
Service, submitting 6.7 million nonfarm job orders, according to the 


1974 Manpower Report of the President. 


xk 


Under the Comprehensive Employment and Training Act of 1973 (CETA), 


the Secretary of Labor will reserve nearly $53 million in the 1975 fiscal 
year for programs to help migrant farmworkers, according to the 1974 
Manpower Report of the President. 

xk 

Of the annual average of 4.3 million unemployed in 1973, about 

three-fourths (3.3 million) were seeking full-time work; asavke all 
of the adult jobless men sought full-time jobs, while one of every five - 
jobless women and one of every two teenagers wanted part-time work, 
according to the 1974 Manpower Report of the President. 


xk 





